
GRAL Employee/Swimmer 
Exemption Request 

 
Parent/Board Reps: If your swimmer is new or is NOT already listed on the GRAL 

Website, Please Complete this form for each swimmer for your team if he/she plans to 
work in any capacity at your pool (through payroll or pool Management Company). Refer 

to Rule IX Section 5 in the GRAL Handbook. 
 
 
Pool/Team Name:_________________________________________________________ 
 
Name of Employee:_______________________________________________________ 
 
Age____  Male ______Female:______ Date Employment Begin:___________________ 
 
Swimmer to be employed as:  _______________ Coach (Head Coach, Asst., etc) 
     _______________ Lifeguard  
     _______________ Pool Management (Manager, Asst.                                       
              Gate guard, etc.) 
     _______________ Other – Please specify_________ 
 
Did this swimmer swim on your swim club in the past?  _________________________ 
 
If so for how long?_______________________________________________________ 
 
Is the Employee/swimmer currently a “member in good standing” of your pool facility in 
accordance with your membership eligibility requirements?________________________ 
 
Name & Phone number of pool’s membership chairperson:________________________ 
 
Do you understand if this information is found to be intentionally missing or misleading, 
there could be a $100 fine to your swim club to be paid prior to Champs registration? 
Yes ___________________  No______________________ 
 
 
____________________________       _________________________  ______________ 
Signature of Club’s Board/Parent Rep            Phone Number                         Date 
  (Please indicate which position) 
 
APPROVED or DENIED (Circle one) 
Date Request Received__________________ 
Executive Committee Approval/Denial on:  ____________________ 
 
Reviewed, March, 2010 


